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Yearly Status Report - 2014-2015

Part A

Data of the Institution

1. Name of the Institution

MAHARAJ VI JAYARAM GAJAPATH RAJ COLLEGE
OF ENG NEERI NG

Name of the head of the Institution

Dr. K V. L. Raju

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08922241732
Mobile no. 9440018656

Registered Email

principal . mvgr @nail.com

Alternate Email

dean. ae@wgrce. edu.in

Address Vi j ayar am Nagar, Chintal al aval asa (PO
City/Town VI ZI ANAGARAM
State/UT Andhra Pradesh

Pincode

535005




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

29- Apr - 2015

Type of Institution

Co- educati on

Location

Rur al

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. P. Ravi ndranadh

Phone no/Alternate Phone no.

08922241752

Mobile no.

9346317178

Registered Email

dean. sp. nvgr @mei | . com

Alternate Email

princi pal . mvgr @nai |l .com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. nvgrce. com sites/defaul t/fi

| es/ NAAC/ AQAR/ AQARY202013- 14. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. nvgrce. com sites/defaul t/fi

| es/ NAAC/ AcadCal / ACs%®202014- 15. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
acclesiaion Period From Period To
1 A 3.23 2009 15- Jun- 2009 14- Jun- 2014
2 A 3.14 2015 03- Mar - 2015 | 31- Dec-2020
6. Date of Establishment of IQAC 15- Jun- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.mvgrce.com/sites/default/files/NAAC/AQAR/AQAR%202013-14.pdf
https://www.mvgrce.com/sites/default/files/NAAC/AQAR/AQAR%202013-14.pdf
https://www.mvgrce.com/sites/default/files/NAAC/AcadCal/ACs%202014-15.pdf
https://www.mvgrce.com/sites/default/files/NAAC/AcadCal/ACs%202014-15.pdf

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
I nternati onal Whrkshop on 05-Jan- 2015 42
- Enbedded Systens 3
FDP on NI LabVl EWfor 23-Jun-2014 26
Teachi ng and Research 5
Applications
Short Term Cour se on 13-Jun- 2014 38
Anal og and M xed si gnal 7
circuit design using
Ment or Graphics Tool s
FDP on Cyber Physi cal 04-Cct-2014 32
System Using NI LabVlI EW 1
Nat i onal Wbrkshop on 29- Apr - 2015 7
Bui | di ng Conpetence in 1
PLM Technol ogy
W ndchi | | - Trai ni ng 19-Jan- 2015 7
8
A Two Day International 21- Nov- 2014 70
Wor kshop on Synchrophasor 2
Measur enents for Smart
Gid (I WsPM 2014)
Anal ysi s of Structures 18- May- 2015 25
using Staad Pro 6
State | evel Sem nar on 22- Mar - 2015 80
Wat er Resources of Andhra 1
Pradesh
Introduction To A S 02-Jun-2014 30
7
View File

8. Provide the list of Special Status conferred by Central/ State Government-

UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

M. G V. S. K M nor RP UcC 2014 295000
Pavan Kumar 730

Dr. T. V. N T™M WII DST 2014 2765940
Par t haSar at hi 730

M. B. Madhav M nor RP uGcC 2014 170000
Var ma 730

Ms. S M nor RP vce 2014 400000
Jyot hi r mai 730

M. G Ram M nor RP UGC 2014 340000
Kumar 730

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/3370_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/3370_Special_Status.xlsx

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Plays key role in inculcating research culture anong faculty and students.

2. Facilitates in organizing inter and intra institutional
co-curricul ar

on various acadenic curricular,
including quality related thenes

wor kshops, semi nars,
and extracurricul ar thenes

3. Facilitates in designing formats of Teaching Plans with focus on Learning

hj ecti ves,

experiential |earning designed.

Qut conmes and teachi ng nethods including student centric and

4., Act as a nodal
activities,

agency of the Institution for
i ncl udi ng adoption and di ssem nati on of best

coordinating quality-rel ated
practices

5. Prepares Annual
par anet ers of NAAC,

Qual ity Assurance Report
to be submitted to NAAC

(AQAR) as per guidelines and

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To apply to UGC for Autononous Status

Institution has applied to UGC for

Aut ononpus Status and got sanctioned
vide letter No:3-1/2014AC( UGC- SCRO EO
dat ed 29.04. 2015. And subsequently
confirnmed by JNTUK. Boards of Study for
various departnents and Acadenic
Council were constituted as per the



https://assessmentonline.naac.gov.in/public/Postacc/Formation/3370_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/3370_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/3370_Contribution.xlsx

gui del i nes. CGoverni ng Body and Fi nance
Committee were reconstituted in |ine
wi th the guidelines of Autonony

To inprove/review funded projects

A total of Rs.2,23,97,240/- got

sancti oned by external funding agencies
i ke UGC/ Al CTE/ DST/ MHRD etc... The
Institution is identified as District

Skill Devel opnent Centre by CGovt. of AP
for local conmunity
To inprove/review pl acenents A total of 401 students out of 774

el igible students got placenents in
reputed organi sations like TCS, |BM
Virtusa, Hyundai etc...The following is
the summary: CSE: 63, EEE: 22,

Mechani cal : 98, ECE: 88, Civil: 20,
Chemical : 13, I T:32, M Tech (CSE): 7,

M Tech(ECE): 1, MBA: 53 and MCA: 04

To inprove/review academ c perfornmance
of students

Following is the overall pass
percent age of 2014-15 batch: CSE:

81.02% EEE: 76.81% Mechani cal:
87.00% ECE: 83.56% Civil: 83.82%
Chemical: 75.00% and I T: 75.00%
To encourage faculty for high quality Nati onal Journals : 88 International
Resear ch Publications Journals : 147 National Conference

Publications : 71 International
Conference Publications : 47 Total
358 An anmpbunt of Rs. is disbursed to
faculty as research incentives

To organi se/ conduct faculty devel opnent
activities on energing and | at est
technol ogi es

As many as 14 faculty devel opnent
activities such as Synposi uns

| FDPs/ Wor kshops/ Conf erences were
conducted during the period. Chenical:
03, ECE: 02, Mechanical: 02, Civil: 01,
MBA: 03 totalling to 14

To encourage staff to pursue higher
education by liberally granting
academ c | eaves and financi al

assi stance if norns permt

Faculty with PhD : 56 (23) Faculty
subm tted PhD : 08 Faculty Pursui ng PhD

69 NT Staff pursued higher education:
02 (Dip.in Engg)

To establish new lab to cater to the
needs of Mrech (Machi ne Design)
students as per new curricul um

Est abl i shed ~Advanced Machi nes Lab' at
approxi mated cost of Rs.18.6 Lakhs, in
the Dept. of Mech. Engg.

To accommpdat e S| EMENS Labs sancti oned
by AP Skill Devel opment Centre

The existing lab infrastructure is
expanded with an estimated cost of
Rs. 4.90 Lakhs so as to accomodate
S| EMENS Labs. One of such labs is
& AC Drives’ Lab. This lab is
instrunmental in inproving additional
i ndustry skills and certification
prograns to students

‘PLC

To establish an excl usive General
Conputing Centre for students

An excl usive General Conputer Centre
with 80 systens is established in the
2nd floor of EEE Buil ding

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality/3370_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

Managenent

12-Jun- 2014

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 29-Jan- 2015
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2014

Date of Submission 31-Cct-2014
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

MVGR Col | ege of Engi neering (A has
aut orat ed various services which were
once done nmanual ly. Begi nning from
2014, WManagenent |Information System
nanely ECAP is used in order to

aut omate these services. This ECAP can
be accessed both at MVGR and t hrough
public termnals, outside MVGR The
followi ng are the nodul es which are
operational: 1) Adm n Mdul e (Academnc
Cal endars, Branch Sections, Branches,
Certificates, Courses, Credits,
Departnments, Fee Types, Lecture Halls,
Password, Seat Types, Settings, Staff
Logi ns, Subjects, User Levels, Users,
Circulars) 2) Fee Paynents Modul e
(Paynents, Dues List, Fee Adjustnents,
Fee Remi nders) 3) Accounts Modul e
(Accounts, A/ C Statenment, Bank Accounts,
Bank Trans Report Bill d earing, Budget
Anmount Master, Cash Deposit, Cash On
Hand, Cash Wthdrawl, Day Book,

Expendi tures, Expenditures Report, Fee
Ref und) 4) Admi ssions Mdul e

(Adm ssi on, Adm ssion Register,
Cenerate |Id Cards, Cenerate Roll
Nunbers) 5) Correspondence Mdul e
(Correspondence, |nbox, Mil, Parents
Address, Parents, Correspondence, SM5)




Part B

CRITERION I —= CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme

Programme Code

Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BTech Cvil 01/ 07/ 2014 Survey Field 01/ 07/ 2014
Engi neeri ng wor k- 1( RT21017)
BTech G vil 01/07/ 2014 Bui | di ng 01/07/ 2014
Engi neeri ng Pl anni ng and
Drawi ng
(RT22011)
BTech G vil 01/07/ 2014 STAAD Pro & 01/ 07/ 2014
Engi neeri ng as
LAB(RT4101M
BTech Cvil 01/ 07/ 2014 Manageri al 01/ 07/ 2014
Engi neeri ng Econom cs and
Fi nanci al Analy
si s(RT22014)
BTech EEE 01/07/ 2014 | PR & Patents 01/07/ 2014
- | (RT31016)
BTech CSE 01/07/ 2014 Open Souce So 01/07/ 2014
ftware(10A73116
)
BTech CSE 01/07/ 2014 Cl oud Conputi 01/07/ 2014
ng( 10A70506)
BTech CHE 01/07/ 2014 Green fuel Te 01/07/ 2014
chnol ogy( 1RT420
81)
BTech CHE 01/07/ 2014 Bi o Cheni cal 01/07/ 2014
Engi neering(| RT
41084)
BTech CHE 01/07/ 2014 Nano Technol o 01/07/ 2014
gy(l RT41089)

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

M ech

Power Syst ens( EEE)

01/ 07/ 2014

View File



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/3370_Syllabus_revision_1604380140.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/3370_programmes_on_employability_1603097226.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/3370_Program_introduced_1603097357.xlsx

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

EPANET 01/ 07/ 2014 22
Basics of RS, G S and 01/07/ 2014 18
GNSS appl i cations
Cor porate Recruit nent 01/ 07/ 2014 49
Tr ai ni ng
Freshman | nduction 01/ 07/ 2014 120
Pr ogram
CREO 01/ 07/ 2014 105
Ansys 01/ 07/ 2014 105
CCNA( Add- on) 01/ 07/ 2014 16
JAVA( Add- on) 01/ 07/ 2014 9
SQL( Add- on) 01/ 07/ 2014 15
Tally 01/ 07/ 2014 91

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BTech G vil Engineering 24
BTech EEE 130
BTech Mechani cal Engi neeri ng 196
BTech CSE 64
BTech Chemi cal Engi neering 20
BTech I T 19
BTech MBA 89
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/3370_Value_added_courses_1603097890.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/3370_Projects_undertaken_1603098262.xlsx

(maximum 500 words)

Feedback Obtained

M d senester end feedbacks are taken from students on teachi ng eval uation
processes and on course experience. Exit feedback is taken from outgoi ng
students on over all experience of education during the period of study.

Suggestions given by students are considered for further inprovenent. A ummi
feedbacks are collected during alumi neets. Feedback is taken fromthe parents
during parents neet and during the study period of their children. Feedback is

anal ysed and suggestions are considered for further inprovenent of curriculum
training and infrastructure facilities and all such other activities /
facilities for upliftnment of educational standards in the Institution.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
M ech VLSI 18 16467 18
M ech PS 18 3058 16
M ech SE 18 6990 14
BTech I'T 60 198463 59
BTech CHEM 60 195237 44
BTech CSE 180 184671 180
BTech ECE 180 178655 179
BTech VECHANI CAL 180 178150 180
BTech EEE 120 101003 120
BTech ClviL 120 131066 119
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2014 3318 376 199 16 15

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
230 230 66 64 0 51

View Fil e of

| CT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/3370_Demand_ratio_1603712693.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/3370_ict_tools_1603711110.xlsx

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

An effective mentoring system is in place at MVGR since long. The salient features of this system are as follows:
A group of students are assigned to a faculty member at the commencement of the program. Mentors meet their
students and guide them with their studies and extracurricular activities. They also provide advice relating to
academics, career guidance and personal problems. The mentoring system of MVGR ensures that the students
to adapt to the dynamic learning environment and lead their ways into highly successful careers. Through this
mentoring system the faculty acts as a link between the students and the institution and become instrumental in
successful conduct of all student related activities including academics

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

3694

230

1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

230

230 0

13

52

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2014 M. R Ravi Kanth |Assistant Professor SAE ARCHI TECHT
LEVEL1
2014 K V SUBBA RAJU Assi st ant Prof essor SAE ARCHI TECT
LEVEL- 2
2014 K V SUBBA RAJU Assi st ant Prof essor | PEGA CERTI FI CATI ON
2014 K V SUBBA RAJU Assi stant Professor |5 Years of Service
as Cl SCO I nstructor
2014 Dr.D. Kri shna Associ at e Prof essor PhD
2014 Dr. S.V.A R Sastry |Associ ate Professor Sel ected in the
prestigi ous 100
Best Educators of
2014 in the world
2014 Dr. S.V.A R Sastry |Associ ate Professor Selected in the
prestigi ous 2000
Qut st andi ng
Intellectuals of
the 21st Century”
(published in |IBC
I nt ernati onal
edition in August
2014)
2014 M. D. Anthony Assi st ant Prof essor NET
Bal araj u
2014 Dr. B.MB. Krushna |Assistant Professor | State Eligibility
Test



https://assessmentonline.naac.gov.in/public/Postacc/e_resource/3370_e_resource_1603711117.xlsx

2014 Dr. EVPAS Pal |l avi |Assistant Professor Ph. D

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA 03 EVEN 30/ 06/ 2015 29/ 09/ 2015
VBA 03 oDbD 05/ 02/ 2015 24/ 04/ 2015
M ech 02 EVEN 24/ 04/ 2015 15/ 05/ 2015
M ech 02 oDbD 28/ 11/ 2014 29/ 12/ 2014
BTech 01 EVEN 24/ 04/ 2015 15/ 05/ 2015
BTech 01 oDbD 28/ 11/ 2014 29/ 12/ 2014
MCA 04 ODbD 15/ 04/ 2015 16/ 07/ 2015
MCA 04 EVEN 24/ 04/ 2015 15/ 05/ 2015
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 0 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. nvgrce. conl naac
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
01 BTech ODbD 754 615 81. 56
01 BTech EVEN 754 652 86. 47
02 M ech OobD 67 67 100
02 M ech EVEN 67 60 89. 55
03 MBA oD 101 101 100
03 MBA EVEN 103 103 100
04 MCA ODbD 29 29 100
04 MCA EVEN 29 29 100
View File



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/3370_Honours_recieved_1603100335.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/3370_Evaluation_1603693426.xlsx
https://www.mvgrce.com/naac
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/3370_Pass_percentage_1603694252.xlsx

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwv. nvgrce.conisites/default/fil es/ NAAC/ SSS/ St udent Sati sfacti onSurve
y2014-15. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No
No file upl oaded.
3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year
Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Dr. B. V. QP 04/ 06/ 2014 Al CTE
Ramanai ah
Nat i onal Dr. Ch. Venkata [Juni or Research 19/ 12/ 2014 MHRD, | ndia
Rao Fel | ow
View File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 730 DST 27. 64 21
M nor Projects 730 UGC 3.4 2.55
M nor Projects 730 UGC 2.95 2.25
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

one day state |evel Civil 19/ 03/ 2015
conference on “Wter
Resour ces of Andhra
Pradesh (WRAP-15)",

Physics as Applied to Mechani cal 08/ 09/ 2014

Aer ospace Engi neering

I ntroduction to Rocket Mechani cal 08/ 09/ 2014
Technol ogy

Guest | ecture on VBA 20/ 09/ 2014



https://www.mvgrce.com/sites/default/files/NAAC/SSS/StudentSatisfactionSurvey2014-15.pdf
https://www.mvgrce.com/sites/default/files/NAAC/SSS/StudentSatisfactionSurvey2014-15.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Teachers_fellowship/3370_Teachers_fellowship_1603100529.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/3370_Research_Fund_1603102079.xlsx

Mar ket i ng Sal es

Guest lecture on Wrk VBA 07/ 11/ 2014
I'ife bal ancing
Guest |ecture on Export- VBA 05/ 12/ 2014
I mport trade forex issues
Guest | ecture on Rural VBA 06/ 12/ 2014
Mar ket i ng
Guest | ecture on VBA 03/ 01/ 2015
Ent r epr eneur shi p
Guest | ecture on Human VBA 02/ 02/ 2015
Resour ce- Qperati onal and
functional practices
CGuest | ecture on VBA 06/ 03/ 2015
I ntervi ew and
Enpl oyability skills
Ni ryat Bandhu- 14t h VBA 26/ 03/ 2015
Trani ni ng Programme on
Awar eness programe on
Export pronotion and
I nternational Budiness
Guest |ecture on 1. VBA 17/ 04/ 2015
Managenent Educaiton and
Leaderhsip activies -
Students 2. FDP for
facul ty- One Session
View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation

Name of Awardee

Awarding Agency

Date of award

Category

The Annua
Techno —
Managenent fest
of 11 T- The
Techno —
Managenent Fest
KSHI TEJ - 2015

Nayak

Y. Baby Sravani

I'1' T, Kharagpur

30/ 01/ 2015

Participation

A Nati ona
Level Techni cal
Synposi um
( ENCURSO 2K15)
Topi cs: Sol ar

S. Anusha

UCEK (A), JNTU
(K), Kakinada

28/ 02/ 2015

Participation

( ENCURSO 2K15)
Topi cs: Sol ar

and Snart
Energy Systens

A Nat i onal V. Hemal at ha UCEK (A), JNTU 28/ 02/ 2015 Participation
Level Techni cal (K), Kakinada

Synposi um

and Snart
Energy Systens
Virtual BAJA AKELLA SAl CGuj ar at 01/ 08/ 2014 Participation
SAEI NDI A 2014 CHAI TANYA Technol ogy Univ



https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/3370_Seminars_conducted_1603102096.xlsx

ersity, Ahnedaba
d
Virtual BAJA | TANUKU HEMANTH CGuj ar at 01/ 08/ 2014 Participation
SAEI NDI A 2014 SAGAR Technol ogy Univ
ersity, Ahnedaba
d
Virtual BAJA VENKATA SI VA Cuj ar at 01/ 08/ 2014 Participation
SAEI NDI A 2014 HARI SH Technol ogy Univ
MATTAPARTHI ersity, Ahnedaba
d
TECHNI CHE The | SAH B MOHAMVED | |1 T- Guwahat i 04/ 09/ 2014 Parti ci pation
Annual Techno LAl S
Managenent
Festi val
TECHNI CHE The |SASANAPURI ANIL | |IT-Guwahati 04/ 09/ 2014 Participation
Annual Techno
Managenent
Festi val
TECHNI CHE The SHI VA KUVAR Il T- Guwahat i 04/ 09/ 2014 Participation
Annual Techno NAYAK
Managenent
Festi val
TECHNI CHE The VEERNI Il T- Guwahat i 04/ 09/ 2014 Participation
Annual Techno POORNACHARI
Managenent
Festi val
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Civil 1
Mechani cal 1
VBA 1

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal G vil 12 0
I nt er nati onal G vil 19 0. 22
I nt er nati onal MEC 9 2.11
Nat i onal ECE 1 0.93
I nt ernati onal ECE 37 1.35



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/3370_Awards_won_1603102811.xlsx

I nt ernati onal CSE 18 2. 45

I nt ernati onal T 1 0

I nt er nati onal SH 21 1.38
Nat i onal VBA 5 0. 82

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Cvil 3
EEE 6
VECHANI CAL 1
ECE 22
CSE 1
CHEM CAL 1
I T 2

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

Reliabilit |S Chandram Ur ban 2015 0.59 Yes 3

y based ouli Wat er

opti mal Jour nal
desi gn of

munci pal

wat er
supply
pi pe

net wor ks

I mproved |P. Mar kande Asi an 2014 0. 233 Yes 7
Met hod O ya Raju Jour nal of
Esti mati ng Cvil Engi
Def | ecti on neering
in Prestre
ssed Steel

| - beans
Reliabilit D K | ET Genera 2015 3.43 Yes 11
y anal ysis Mohanta [tion, Tran

of phasor sm ssion D
nmeasur enen istributio
t unit inc n
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orporating
har dwar e
and
software i
nteraction
failures
Faul t D K El ectric 2015 0. 345 Yes 11
Det ecti on Mohant a Power
and Local i Conponent s
zation Met Syst ens
hodol ogy
for Self-
healing in
Smar t
Power
Grids Inco
rporating
PMUs
Rel i abilit D K El ectric 2015 0. 345 Yes 11
y Mohant a Power
Eval uati on Conponent s
of Phasor Syst ens
Measur enen
t Unit: A
Syst em of
Syst ens
Appr oach
Adapti ve D K | ET Genera 2015 3.43 Yes 19
Faul t 1den Mohanta [tion, Tran
tification smssion D
and Cd assi istributio
fication M n
et hodol ogy
for Smart
Power
Grids
Usi ng Sync
hr onous
Phasor
Angl e Meas
urements
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Desi gn of Dr Internatio 2015 15 9 Yes
Hi gh Speed | R Rarana nal
and | ow Reddy Jour nal of
power 4T scientific
SRAM cel | and
Research p
ubl i cation
S
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Sub-

t hreshol d
| eve
shifters
and | evel
shifters
with LEC
for LSIs

R. Ramana
Reddy

Internatio
na
Jour nal of
Engi neerin
g and
Advanced
Technol ogy

2014

14

Yes

Adapti ve
Fault 1den
tification
and d assi
fication M
et hodol ogy
for Smart
Power
Gids
Usi ng Sync
hr onous
Phasor
Angl e Meas
urenent s

D K
Mbhant a

| ET Genera

tion, Tran

sm ssion D

istributio
n

2015

94

19

Yes

Reliabilit
y
Eval uati on
of Phasor
Measur enen
t Unit: A
Syst em of
Syst ens

Appr oach

D K
Mohant a

El ectric
Power
Conponent s
Syst ens

2015

43

11

Yes

Pragmati c
Mul ti -
St age
Si mul at ed
Anneal i ng
for
Opt i mal
Pl acenent
of Synchro
phasor Mea
sur erment
Units in
Smar t
Power
Grids

D K
Mohant a

Frontiers
i n Energy

2015

14

Yes

Faul t
Det ecti on
and Local
zation Met
hodol ogy
for Self-
healing in

Smar t

Power
Gids Inco

D K
Mohant a

El ectric
Power
Conponent s
Syst ens

2015

43

11

Yes




rporating
PMJs

Reliabilit D K
y anal ysis
of phasor
nmeasur enen
t unit inc
or porating
har dwar e
and

software i
nt eraction

failures

Mohant a

| ET Genera

tion, Tran

sm ssion D

istributio
n

2015 94

11 Yes

Per f or manc
e of non-
prismatic
sinply
supported
prestresse
d concrete

P. Mar kande
ya Raju

St ruct ural
Engi neerin
g and
Mechani cs

2014 51

4 Yes

Reliabilit
y based
opti mal

desi gn of
munci pal

wat er
supply

pi pe
net wor ks

oul

S Chandr am

Ur ban
Wat er
Jour nal

2015 37

3 Yes

View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

At t ended/ Sem na
rs/ Wor kshops

34

111 6

90

Present ed
papers

22

25 3

Resour ce
per sons

10 3

View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Civil Engineering Mat eri al Vi zi anagar am 23200
Test i ng( Concr et e, Muni ci pality, RWSS
Steel) VI zi anagaram O her
private agencies
Civil Engineering Soi |l Testing Private Agencies 3000
Civil Engineering M x Desi gn Vi zi anagar am 4000
Muni ci pality
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Civil Engineering Road W deni ng Vi sakhapat nam Ur ban 0
Projects in Devel opnent
Vi zi anagar am Aut hority
Mechani cal Vari abl e Vignan's Institute 2000
Engi neeri ng Conpression Ratio of I'nformation
Engi ne Performance [Technol ogy, Duvvada,
Vi shakapat nam
Mechani cal Det er mi nati on of Raghu I nstitute of 650
Engi neeri ng surface roughness |[Technol ogy, Dhakanmar
ri,Bemli,
Vi shakapat nam
Mechani cal St udy of ANI' TS, Sangi val asa, 600
Engi neeri ng M crostructure Benuni pat nam
Vi sakhapat nam
Mechani cal St udy of Ask Col | ege of 1500
Engi neeri ng M crostructure Technol ogy and
Managenent ,
Anakapal | i
MBA Fi el d surveys for APGV Bank 45000
busi ness
devel opnent
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

EEE Techni ci ans Reddy Labs Pvt 43200 39

Tr ai ni ng Ltd
VBA Training to Dr . Reddys, 30000 30
Juni or Vi sakhapat nam
Executives

View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

068]

activities activities
Swaccha Bhar at MVGRCE, NSS Unit [ 2 50
068]
Awar eness Program | MWGRCE, NSS Unit [ 2 50
on Library It’s 068]
utilization
NSS Vol unt eers MVGRCE, NSS Unit | 4 50
St udent s 068]
Regi stration
Oientation Program
Worl d Peace Pl edge | WGRCE, NSS Unit [ 4 50
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| ndependence Day MVGRCE, NSS Unit [ 5 150
Cel ebrations 068] MWVGRCE, NSS
Unit [ 068]
Di stribution of MVGRCE, NSS Unit [ 5 120
Fruits at MR 068]
Hospi tal Bl ood
Donati on Canmp at
our Col |l ege
Bl ood Donation Canp | WGRCE, NSS Unit [ 2 50
at MR PG Col | ege 068]
Donati on of books | MVGRCE, NSS Unit [ 6 60
to Poor Students 068]
(School Chil dren),
Primary School
Chil dren at
Venknnapet a,
Gundayyapal em
Chitti gunkal am
O phanage students
at Brothern
Bet hl ehem Chur ch,
Chel luru
Pl antation Program [ WGRCE, NSS Unit [ 5 80
Envi ronnent al 068]
Awar eness Canpai gn
Di stribution of MVGRCE, NSS Unit [ 5 150
Fruits C ot hes at 068]
Prema Samaj am M R
Hospital, VZM Bl ood
donation canp at
M R Hospital, VZM

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Award for Mega
Bl ood Donation Canp

Benefited
Bl ood Donation Canp| State Level Award I ndi an Red Cross 350
for best Bl ood Soci ety
Donor Mbtivation
Bl ood Donati on Canp District Level MR Bl ood Bank 150

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
NSS MVCGRCE, NSS Swaccha Bhar at 8 75
Unit [ 068]

View File
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3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

MOU W TH VI RTUSA
PEGACORP

2

COLLEGE

30

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Rel i ance Gas
Transportati
on Infra
Ltd. PSBAH

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Project work | Performance Andhr a 01/ 05/ 2015 31/ 05/ 2015 1
Appr ai sal Cenent s
Project work |[Mutual Funds [Aditya Birla| 01/05/2015 31/ 05/ 2015 1
G oup
PhD Resear ch QP |1 T Roorkee 25/ 03/ 2015 30/ 05/ 2015 1
wor k
PhD Research QP I T Roorkee 21/ 07/ 2014 04/ 08/ 2014 1
wor k
MOU W TH TRAI NI NG AND VI RTUSA 16/ 06/ 2014 27/ 06/ 2015 2
VI RTUSA AND QAT WTH TRAI NI NG LAB
PEGA CORP VI RTUSA AND
FOR TRAINI NG| PEGA CORP
AND DELI VERY
OF PEGA
Ansys Job Training Si emens 01/ 06/ 2014 31/ 03/ 2015 105
| ndustry
Sof t war e
Pvt. Ltd
Creo Job Training Si emens 01/ 07/ 2014 31/ 03/ 2015 105
I ndustry
Sof t war e
Pvt. Ltd, AP
I nternship I ndustry Steel Plant- | 15/05/2014 15/ 05/ 2015 176
I nt ernship VSP
Hi ndust an
Shi pyar d- VSP
RTC Zonal
Wor kshop- VZM
TATA Mot or s-
VSP VARUN
Mot or s- VSP
BHEL- VSP
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Ceneral | ndu
stries-
Raypur
Mahi ndr a

Ri se

Vol kswagen-

VSP Lakshmi

Hyundai -

VSP St eel
Exchange
India L

I nternship

| ndustry
I nt ernship

Vi shakhapat n
am St eel
Pl ant, HPCL
- Vi shakha
Ref i nery,
220/ 132Kv TL
SS,
APTRANSCO
Garividi,
H ndust an
Shi pyard
Limted, Vis
akhapat nam
Vi sakhapat na
m Por t
Trust, A P.E
.P.D.C. L
Dasannapet a,
SPM Dept,
APEPDCL Vi sa
khapat nam
di vi si on,
NTPC,
Seepat, C

15/ 05/ 2014

15/ 06/ 2015

152

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

| nnovati on Hub -
TBI

Startup Bootcanp at
MVGR to function as
hn ldea Clinic/Mni-
i ncubat or for
anchoring the
i ncubati on needs of
students of MWGR

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Indian Institute of 05/ 08/ 2014 To build up 50

Renot e Sensi ng capacity through

training, education
and research.
I ndi an Tel ecom 29/ 01/ 2015 To establish a 10

View File
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CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
249.7 255. 68
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
O hers Newl y Added
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equipnents Newl y Added
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
Vi deo Centre Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SOUL (Software for Ful ly 1 2008
Uni versity
Li brari es)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 1235 918117 1500 1103291 2735 2021408
Ref erence 350 229530 455 275823 805 505353
Books
e- Books 352 141050 352 152750 704 293800
Journal s 135 307404 5 441388 140 748792
e-Journal s 1306 1619727 4 1706730 1310 3326457
Di gital 6252 134562 0 134562 6252 269124
Dat abase
CD & Vi deo 1312 52480 66 2640 1378 55120
Li brary 0 0 0 80000 0 80000




Aut onat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)
O hers(spe 0 0 0 0 0 0
cify)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 830 10 16 1 1 26 5 16 0
g
Added 186 0 9 2 0 7 1 9 0
Tot al 1016 10 25 3 1 33 6 25 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
25 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
709. 89 376. 09 200. 08 137. 22

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Procedures and policies for maintaining and utilizing physical, academnic and
support facilities (like laboratory, library, sports conplex, conputers,
cl assroons etc...) Various comrittees are constituted with one of the senior
faculty as convener to nonitor the maintenance of acadenmic infrastructure and
facilities. Distinct features o Mintenance of Buil dings: Mintenance commttee
headed by Dean (Cvil Infrastructure) |ooks after everything connected to
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construction mai ntenance of buildings. College has a Canpus Engi neer to
i npl enment t he deci sions taken by naintenance conmittee in connection with
mai nt enance of infrastructure, electrical and plunbing requirenents, painting
and repairs if any in the campus. In addition, canmpus engineer attends to the
conpl ai nts and suggestions from students and faculty. o Mintenance of Canpus:
The day-to-day cleaning of the canpus is nmintained by the Miintenance
Supervi sor who reports to the Canpus Engi neer. Maintenance Supervisor is
provided with a team of contingent staff for housekeeping, sanitation and
gardeni ng works in the canpus daily. The Maintenance Supervi sor prepares a
schedul e for regul ar mai ntenance of the canmpus. o Maintenance of Library: the
infrastructure and facilities available in the library are | ooked after by the
library staff as per the guidelines for library commttee headed by Asst.
Princi pal (Academ cs).Library stock verification is carried out annually. Up
keep of the library is also | ooked after by the Mintenance Supervisor. The
books and journals are kept clean and tidy by the library assistants who report
to the Librarian. o Maintenance of Play Area: - The Physical Directors are in-
charge for the play areas. The cleanliness is maintained with man-power
provi ded by the Canpus Engi neer. o M ntenance of Labs Lab Equi pnent: The
Equi pnent in the labs is nonitored by the |ab technicians who cl osely observe
their functioning calibration regularly and report failures to the lab in-
charges. The lab in-charges are responsible for the physical safety, preventive
and breakdown nmi ntenance of all |ab equi pnment. They al so suggest the purchase
of new equi pnent (necessitated by change of Syllabus), scrapping obsol ete and
ol d equi prment in the lab stock and for the replacenent/ repair of the danaged
The committee ensures the availability and accessibility by keeping the |ab
infrastructure in working condition. Each Lab is provided with suitable Notice
Boards, Display Charts for access to informati on and enhanced | earning. o
Mai nt enance of Teaching Aids: Al the departments have dedi cated teaching aids
which are centrally maintained by the E-Service comm ttee headed by a senior
professor with the help of system adm nistrator and E-Service comittee nenber
representing the departnent. Departnent E-service comm ttee nenber nom nated by
the HoD is in charge for maintenance and to nonitor the teaching aids allotted
to the department |ike department |ap-tops, OHPs, LCD projectors, Wite Screens
etc., The nmintenance registers are available in the respective departnents. o
Al'l the equipnment and the other office infrastructure are nmai ntai ned under the
supervi sion and gui dance of Mai ntenance Coordi nat ors/ Conveners in Electrical,
Mechani cal and Communi cati on equi pment. Wereas, the conputers located all over
the canpus are naintained by system adm nistrator and his team and regul ar up
gradation is carried out for proper functioning. Annua

https://www.mvgrce.com/sites/default/files/INAAC/Others/Procedures_Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Academ ¢ Awar ds 56 1224009
frominstitution
Fi nanci al Support
from G her Sources
a) Nati onal 0 0 0
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,
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Name of the capability

Date of implemetation

Number of students

Agencies involved

devel opnent

enhancement scheme enrolled
Renedi al coachi ng 01/ 09/ 2014 42 MVGR Col | ege of
Engg
Bri dge courses 01/ 06/ 2014 23 MVGR Col | ege of
Engg
Language | ab 09/ 09/ 2014 180 MVGR Col | ege of
Engg
Renedi al coachi ng 27/ 04/ 2015 45 MVGR Col | ege of
Engg
Bri dge courses 14/ 08/ 2014 36 MVGR Col | ege of
Engg
Soft skill 01/ 09/ 2014 180 MVGR Col | ege of
devel opnent Engg
Yoga 21/ 06/ 2014 30 PROFESSI ONAL YOGA
TRAI NER
Mentoring etc 17/ 06/ 2014 228 | T DEPT FACULTY
Per sonal 01/ 07/ 2014 630 I n House
Counsel I'i ng
Soft skill 11/11/ 2014 101 Conduira

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2014 CRT 611 0 0 400
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TCS 150 STEEL PLANT 8
VSKP

View File
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5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2015 1 B. Tech EEE T Mt ech
Khar agpur
2015 2 B. Tech EEE NI T, Trichy M Tech
2015 3 B. Tech Mechani cal Al'li ance VBA
Uni versity,
Bangal ore
2015 4 B. Tech Mechani cal Deaki n Uni ve VS
rsity-
Australia
2015 5 B. Tech Mechani cal NI T, Calicut M Tech
2015 6 B. Tech Mechani cal NI T, Ti ruchir M Tech
apal I'i
2015 7 B. Tech ECE Nort hern MS
[I1inois
Uni versity
2015 8 B. Tech ECE Texas A&M MS
2015 9 B. Tech CSE Uni versity VB
of W ndsor
2015 10 B. Tech CSE Campbel | svi | MS
Il e
uni versity
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 32
GVAT 1
CAT 4
GRE 11
TOFEL 12
G vil Services 5
Any O her 2

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Conmbi ned Annual Trai ning 2(A) CTR Unit Level 65
Canp
"B Exam State Level 29
" C Exam State Level 23
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67t h | ndependence day
cel ebrations was hosted
by the coll ege on Aug
15th 2014 and vari ous
conmpetitions with thenes
of patriotic spirit were
or gani zed.

Col | ege

100

To incul cate the
principles of Swam
vi vekenanda in students a
program was organi zed on
22nnd Aug 2014. Swam
Bodhamayananda was t he
chi ef guest for the
pr ogr am

Col | ege

100

As a part of Engi neersday
day
cel ebrations, Conpetitions
wer e successfully
organi zed on sept 15th
2014. C14

Col | ege

100

on Nov 11th, 2014 Moul ana
Abul kalam Aj ad birth
anni versary was
cel ebrated in the
col l ege. Sri
Venkat eswarul u retired
hi story lecturerof MR
col | ege Vi zi anagar am
graced the occation as
chi ef guest.

Col | ege

100

The spont aneous tal ent of
our students in cultural
events was showcased when
an i nmpronptu cul tural
show was organi zed by the
college in the honour of
Aut onounpus conmmittee on
their visit to college on
Jan 7th 2015.

Col | ege

100

Simlarly during NAC
committee visit,students
entralled the committee
with their scentellating

performance in the
program hosted for NAC
conmi ttee.

Col | ege

100

It was chal |l engi ng yet
stimulating opportunity
for the cultura
committee when we had to
yoke the talents from
col | eges and schools in
vi zi anagar am and
organi zed a cultura

Col | ege




program on the occasi on
of CMvisit to our
coll ege on FEB 11th 2015.

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2014 I nter Nat i onal 1 0 12331A0147 | K. Akhil,
Uni versity (Vol | ey
Repr esent e Bal | )
d
2014 I nt er Nat i onal 1 0 12331A03H2 |R Y. K. Naya
Uni versity k
Represent e (Cricket)
d
2014 | nt er Nat i onal 1 0 13331A0124 |B. S. Sandee
Uni versity 0 p
Represent e (Cricket)
d
2014 | nter Nat i onal 1 0 14331A0805 |B. Sivaji (
Uni versity Foot Bal l
Repr esent e )
d
2014 I nter Nat i onal 1 0 12331A04B6 | N. Agst ha
Uni versity (Hockey)
Repr esent e
d
2014 I nt er Nat i onal 1 0 12331A1237 |S. Prasant h
Uni versity (Tenni s)
Represent e
d
2014 | nt er Nat i onal 1 0 12331A0363 |K. Padmavat
Uni versity hi Vol | ey
Represent e Bal |
d (worren)
2014 400 ntrs. Nat i onal 1 0 15331A01A1 | K. Sri  Sai
Gol d Medal Manoj
(Swi mm ng)
2014 H gh Junp Nat i onal 1 0 13331A0169 |N. Ni shant h
1ST Pl ace (Athletics
CGol d Medal )
2014 Triple Nat i onal 1 0 13331A04® |D. Venkat es
Junp 1st wara Rao (
Pl ace Col d Athl etics)
Medal
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/3370_Activities_Organised_1604399124.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/3370_awards_in_activities_1604400653.xlsx

Activity of Student Council representation of students on academnic
adm ni strative bodies/comittees of the institution MVGR Col | ege of Engi neering
has its student active representation on academ c and adnini strative bodi es and
committees of the college. The student representation is nade active at every
curricular, co-curricular and extra- curricular initiative in the canpus.
Students participate at every | evel of acadenm c and administrative functioning
in the college for snooth and effective planning and inplenentation of the
academic policies befitting to the need of the tine. The structure of the
student representation in the college is as follows: ¢ Each class for each year
of study nonminates two Class Representatives (CRs) one fromgirls and one from
boys ¢ As such each year of study is going to have two CRs for each section in
each program departnent. ¢ Like that in every programdepartnent for all four
years of study section-wi se CRs represent the students regarding their issues
and concerns related to academ ¢ and administrative matters and network between
the students, faculty and head of the departnent for a healthy and happy
environment in the canmpus. ¢ In turn, all the CRs el ect anpbng thensel ves and
formvarious student bodies for the snooth and effective conduct of wi de range
of student activities in the canpus. ¢ The Student Executive Conmittee
constitutes of President, Vice-President, Secretary, Joint-Secretary, Treasurer
and four Executive Menbers. This is the Central Student Council which |eads al
ancillary student bodies which are formed to |ook after specific activities in
the canmpus. ¢ The ancillary student bodies are o Cultural Conmittee o Sports
Conmittee o Anti — Ragging Committee o NSS Committee o Magazine Committee o
Wonen Enpower nent o Entrepreneur Devel opnment Commttee o Alumi Conmittee o
Hostel Commttees All together these comittees represent students at various
I evel s in supporting the Coll ege Acadeni c and Adm nistrative bodies in snpoth
and effective functioning of the college. The student Executive Comrittee in
coordination with all the ancillary comrttees plan and organize inter, intra
nmural , and national |evel student sem nars, workshops, fests, sports and
cultural nmeets in order to equip thenselves and their peers to conbat the
conpetitive arena assertively. Students have fornmed different clubs |ike NSS,
SWECHA, UBA and social foruns to bring awareness anong the school children and
peopl e of surrounding villages on various public health and social issues.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

1. Alumi Association Registration Nunber: Al umi Association is registered
under societies registration act XXI of 1860 in 2007 with the nanme MVGR Al umi
Assiciation (MAA) (Registration No.100/07) 2. It has two Chapters in other
Cities/Countries: One in India at Hyderabad and ot her Abroad at USA. The
Institution is making efforts to identify places where alumi chapters can be
started. 3. The institution nmaintains a separate interactive website on its sub-
domain to actively engage with alummi. Regul ar enail exchanges al so happen
online. The website nay be accessed @http://ww. mvgr-alumi.org 4. Extent of
al umi involvenment in the devel opnment of the Institution: (Facilitating

pl acements and industrial visits, Providing exposure to different areas in
their organizations, Financial assistance for econom cally backward students,
Assi stance in identifying consultancy projects)

5.4.2 — No. of registered Alumni:

5487

5.4.3 — Alumni contribution during the year (in Rupees) :




5.4.4 — Meetings/activities organized by Alumni Association :

1. Alumi reunion neet at MVGR Col |l ege of Engineering on 13th January 2015 with
85 alummi attendees 2. Alummi reunion neet at Chicago, USA on August 12th 2014
3. M Mahaveer Vardhan, An alumi from CSE, gave a technical talk to students
of CSE sharing current trends in IT 4. M. Siddharth, An Alumi of Cheni cal
Engi neering, gave a notivational talk to select students of final year (Al
branches) on 21st July 2014 5. Ms. Sandhya, Sr Associ ate Net Cracker, shared
her experiences about work life balancing with girl students of Chem cal
Engi neering on 3rd October 2014 6. M. Naveen Kumar Sunkari, Sr Software
Engi neer JP Morgan, delivered a guest lecture to the students of 3rd year CSE
on Scope for Al in future applications

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

? The institution is run by academ cians. Al the sub-commttee nenbers who are
t he managenent representatives are em nent acadenicians. ? The head of the
institution has conpl ete acadeni c and operational autonomy and with his rich

vein of academ c experience, the head of institution ensures the overal
teaching and | earning process is effective and neets the ever changi ng denands
of the stake holders. ? The institution has an institutionalized process of
encour agi ng and harnessing participative managenent at all |evels and al nost
all faculty nenbers are involved in one or the other adm nistrative process in
addition to being involved in their regular teaching duties. This ensures the
faculty nmenbers feel involved in decision making process and the institution
has found that this kind of involvenent al so makes the faculty be nore
committed to the decisions nake the appropriate decision making body with due
i nvol vement of faculty nenbers. ? The institution encourages the individual
departnents to cone up with budget proposals for the upcom ng acadeni c year
after internal discussion based on broad guidelines and the proposals thus
received are reviewed by the institute acadenic committee. This allows the
budget proposals to address the ground | evel needs of the departnents and hel ps
in ensuring budget gets allocated to the right areas. ? The institute has high-
| evel faculty conmittees for Research Devel opment, Training and Placenent anong
other things that help drive efforts in their respective areas across the
institution on a consistent basis and in line with institution’s objectives in
t hese area

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent 1. The coll ege scrupul ously devel ops
action plans for effective
i npl enentation of the curriculum 2.
The Col |l ege Acadenmic Committee /
Counci | conducts frequent neetings with
the Heads of the departnents and staff
nenbers to come out with various
strategies for effective inplenentation
of the curriculum 3. Al faculty
menbers prepare course files for each




subj ect and devel op Lab. Manual s for
| abs and these are periodically
audited and nodified with new
devel opnments in the field of
technol ogy. Al efforts are made to
mai ntain the quality sustenance in
curriculum delivery.

al |

Teachi ng and Learni ng

Devel opnent of student support materi al

1. Provision of State-of-the art

| earning resources in Central Library
I nformati on Centre and depart nent
libraries. 2. Ergonom cally designed
classroons with networking facility 3.
Provi si on of e-classroons 4.

5. Organi sation of Renedi al cl asses 6.
Del i very of Add-on-courses 7. Conduct
of pre-placenent training classes and
canmpus connect programmes 8. Conduct of
GATE coaching classes 9. Structured
course files and | ab manual s on al
courses 10. Academic audit 11.
Conti nuous i nprovenent of resources

Exam nati on and Eval uati on

1. The performance of the students both
in mdterm exam nati ons and end
senmester exam nations in theory and
| aboratory subjects and project works
are considered as an indicator in
eval uati ng the student performance and
al so achi evenent of [ earning
objectives. 2. Further, students are
eval uated on continuous basis in the

form of conducting tutorials,
assignnents, class tests etc., to
assess the | earning outcones.

Assessnent :
t hrough internal and externa

exanm nations in both theory and | ab,
(ii) Performance eval uati on by conduct

4. Indirect Assessnent: (i) Survey of
Alumi, (ii) Exit feedback and (iii)
Enpl oyer feedback

3. Direct
(i) Performance eval uation

of tutorials and assignments and (iii)
Perf ormance eval uation in project work.

Resear ch and Devel opnent

1. Institute nmakes separate budget

research facilities for procuring
advanced equi pment in | aboratories
beyond the syllabus curriculumand t
procure necessary software. 2.
Institute encourages students and

journal papers, get research project
fromindustry and fundi ng agenci es.
The departnents conduct sem nars an

wor kshops for inculcating research

al l ocation every year to enhance the

faculty to pronote research environnent
and provides incentives who publish

o

S
3.
d

4.

cul ture anong students and faculty.




The institute / departnents arrange
guest | ectures by em nent researches
fromreputed institutes and industries
on energi ng and new areas of research.
5. Fornul ati on of Research conmttee 6.
Al'l ocation of budget for in house RD 7.
Incentives and rewards for
publ i cations/research 8. Financia
assi stance to students for nodel
bui I di ngs

Li brary, I CT and Physica
Infrastructure / Instrunentation

1. Exit feedback is collected fromthe
students regarding the library facility
avail abl e in the canpus. And the
feedback information anal ysed by the
library advisory committee is utilized
for further inprovenent of the library.
2. Conmputer systens are upgraded with
| atest configuration once in Three
years. 3. Individual up gradation of
the conputers is taken up as per the
need and requirenments of the various
departnents. 4. Enough provision is
made avail able in the annual budgets
for the procurenment of the computer
systenms. 5. Once new systens are
procured, they replace the existing
systens as per the requirenments of the
departnents. 6. Al the conputer
systens in the canpus are regularly
nmoni tored by the system adm ni strat or
and mai ntenance staff. 7. The
t roubl e/ probl enms experienced by the
computers in the various | aboratories
are entered by the | ab
programers/technicians in the
conpl aint register. 8. The naintenance
staff will then goes to the respective
| abs for identification of the problens
and resol ves the sane at the respective
pl aces. 9. In case of major problens
i.e. replacenent of conponent/part
during warranty they are sent to the
respective service centers and got
replaced at the earliest. 10. Conputer
center is provided with Fourteen
servers of different capacities to
cater the conmputer requirenents.

Human Resource Managenent

1. Transparent policy docunment 2.
Transparent and scientific way of
selections 3. Inparting rel ated
training 4. Fornul ati on and
communi cation of policies of the
coll ege 5. Support for academc
advancenent 6. Systenatic perfornance
apprai sal system and gui dance to the
faculty 7. Systenatic pronotion
policies 8. Denbcratic way of




adm nistration with participative
managemnent

I ndustry Interaction / Coll aboration

1. Industry interaction 2. Organisation
of industrial tours 3. Deputing faculty
and staff or industrial training 4.
Guest |ectures by the experts from
i ndustry 5. Collaboration with
i ndustries 6. The institution has RD
Cell to collaborate with industries and
out si de organi zations and to take up
consul tancy wor ks

Adm ssion of Students

1. Adm ssion process of the institution
is transparent and the governnent of
Andhra Pradesh t hrough APSCHE
undert akes counseling through a state
| evel process which is inclusive inits
nature. Further the district of
Vi zi anagaram being in a backward area
attracts nore than design/stipul ated
per cent age admi ssions in various
reserved categories. Therefore, it can
be said that the adm ssion process is
not only transparent but also highly
i ncl usi ve.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

1. SM5 system for dissem nation of
i nformation including regular notice to
students is inplenented. 2. ERP
Managenent systemis inplenented with
dat abase of students, faculty and staff
etc. 3. Library is automated using
‘SOUL’ software

Adm ni stration

1. Online leave requisition systemis
made avail abl e t hrough ERP Managenent

system 2. Signage Boards are provided
to display notices for students and
ot her stakehol der. 3. PFMS portal is
upl oaded regularly with expenditure
related to Govt. fund. 4. Notices and
circulars are uploaded in the college

website and communi cated to different
departnents through email fromthe
office of the Principal 5. Salary of

faculty nmenbers and staff is
transferred directly to the bank
account .

Fi nance and Accounts

1. Coll ege accounts are conputerised
and mai nt ai ned t hrough ERP Managenent
system 2. In addition, Tally software
is also used to generate various
financial reports 3. Al financia
transactions are being done online
i ncluding sal aries




St udent Admi ssi on and Support

1. Online adm ssion of students is
bei ng done by state government of AP
t hrough EAMCET. 2. Student’s database
i s maintained through ERP Managenent

system 3. Information of Course
curriculum Academ c cal endar, Tine
tables are nade available in the
coll ege website. 4. Email |IDs and
contact nunbers of all menbers of Anti
Raggi ng Comm ttee, Anti Raggi ng Squad
and Grievance Redressal Cell have been
upl oaded in the coll ege website and
students can conmuni cate to the nmenbers
through ermail 5. Automatic SMS alerts
are sent to the parents of students
whenever they are absent to class on
daily basis. 6. SM5 alerts are sent to
the parents of students to convey any
i nportant information

Exam nati on

1. Examination schedule is provided in
web site. 2. Processing of results is
autormated and results are nade
available in website. 3. SM5 alerts are
sent to the parents regarding
performance in the exam nations of
their wards

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/3370_Faculty_Emp_1604316705.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/3370_Development_training_programmes_1604395274.xlsx

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
32 32 5 5
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

? Goup Gatuity Scheme
for all the staff ?
Provi si ons of Enpl oyees
Provi dent Fund(EPF) ESI ?
G oup I nsurance cover to
the tune of Rs.

2,00, 000/ - ? Medi cal
I nsurance Cover to the
tune of Rs. 1,00,000/- to

Enpl oyee famly nenbers ?
Cash I ncentives for
Research Publications and
ot her such RD Activities
such as Funded Projects,
Consul t ancy, MOCCs,
Patents etc... ?
Sponsor ship for higher
Education through QP. ?
Academ ¢ Leave with Pay
to pursue PhD ?

Rei mbur senment of TA, DA
Regi stration Fee to
attend FDPs such as
Sem nars / Wbr kshops /
Refresher Courses / G AN
/ Industry Internships /
Trai ning on Mbdern Tool s
/ etc...? Reinbursenent of
application and
regi stration fee of
Patents for filing ?

Fi nanci al Assistance /
Sponsorship for attending
conferences outside India
subj ect to a naxi num of
25000/ - ? Sponsorship of
Pr of essi onal Soci ety

Menber shi ps free (Ful

for HODs and 50 for
faculty) ? Internal RD
funding to faculty ?

Al CTE 6th Pay Scales with
al | owances ? Paid
Maternity Leave of SIX
nont hs

? Goup Gatuity Scheme
for all the staff ?
Provi si ons of Enpl oyees

Provi dent Fund(EPF) ESI ?
G oup I nsurance cover to
the tune of Rs.

2,00, 000/ - ? Medi cal
| nsurance Cover to the
tune of Rs. 1,00,000/- to

Enpl oyee fam |y nenbers ?
Pay Scales with
al | onances ? Free | ocal
transportation for NT
Staff ? Paid Maternity
Leave of SI X nonths

? CGold Medals and Sil ver
Medal s to the best
perforners. ? Industrial
Visits -free transport. ?
Sem nar s/ Wr kshops/ Refres
her Courses - T.A, D A,
Regi stration Fee
rei mbursenents. ?
Extranural Sports,
Cultural Literary Events
- T.A, DA
rei mbursenents ?
Sponsorship for
fabrication/ nodel ling
works in projects ? Free
transport for socially
di sadvant aged students ?
Academ ¢ Awards for
nmeritorious students: (a)
An amount of Rs. 35, 000/ -
cash award for | ranker
fromeach class, (b) An
amount of Rs. 23, 333/-
cash award for Il ranker
fromeach class and (c)
An amount of Rs. 11, 667/ -
cash award for Il ranker
fromeach cl ass
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6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

A wel | -defi ned budget fornulation process, review and approval are adopted by
the institution. The initiation of the budget proposal is made at the
departnent |evel. The budget requirenents prior to the conmencenent of the
acadeni c year are estimated at the departnent |evel after thorough di scussions
anong the faculty by considering the needs and requirenents of the departnent.
The departnent prepares the budget estinmates based on the discussion and
submits to the Institution for review The Institution vets the proposals in
the line with the Vision and M ssion and devel opnental requirenments of the
Institution and the Departnent and subnmits its recomendation to GB for
approval . The proposed budget is approved by the Governi ng Body and the sane is
intimated to the departnents. Optinmal utilization and execution of the budget
is nmonitored through internal and external auditing. Internal audit is
conducted and the statutory external audit is conducted annually by chartered
accountants

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academni c No NA Yes I nternal Audit
Commi ttee
Adm ni strative No NA Yes I nt ernal Audit
Commi ttee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents neetings are conducted once in a year and their opinions on the
academ c environnment in the canpus are collected. After anal ysing the feedback,
their suggestions are considered for inprovenent. There is no fornmal parent-
teacher associ ation

6.5.3 — Development programmes for support staff (at least three)

? Skill devel opnent progranms for non-teaching staff are being conducted on a
regul ar basis. Technical, conputer and soft skills including M5 Ofice, Tally
are the nmain areas on which training is inparted. ? Non-teaching staff are
encouraged to attend and participate in the technical events organised within
t he canpus or outside so as to enable themto enhance their skills and
aptitude. ? Non-teaching staff are al so encouraged to pursue hi gher education
by grating study |leaves liberally

6.5.4 — Post Accreditation initiative(s) (mention at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/3370_Funds_or_Grants_1604398410.xlsx

Adopti ng Best
Devel opnent

1. Quality Assurance Initiatives 2.
Practices |like a.
b. Participative Managenent c.

St rengt heni ng Resear ch

| mpl ement ati on of Academic Audit System 3.
| mprovi ng Enpl oyability through Skill
Student Start-up Ecosystem 4.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2014

I ntroducti on
To GS

02/ 06/ 2014

02/ 06/ 2014

08/ 06/ 2014

30

2015

State | evel
Sem nar on
Wat er
Resour ces of
Andhr a
Pr adesh

22/ 03/ 2015

22/ 03/ 2015

22/ 03/ 2015

80

2015

Anal ysi s of

Structures

usi ng Staad
Pro

18/ 05/ 2015

18/ 05/ 2015

23/ 05/ 2015

25

2014

A Two Day In

ternati onal

Wor kshop on

Synchr ophaso

r

Measur enent s

for Smart
Gid
(I WBPM 2014)

21/ 11/ 2014

21/ 11/ 2014

22/ 11/ 2014

70

2015

W ndchi | | -
Trai ni ng

19/ 01/ 2015

19/ 01/ 2015

26/ 01/ 2015

2015

Nat i onal
Wor kshop on
Bui | di ng
Conpet ence
in PLM
Technol ogy

29/ 04/ 2015

29/ 04/ 2015

29/ 04/ 2015

2014

FDP on Cyber
Physi cal
Syst em Usi ng
NI LabVl EW

04/ 10/ 2014

04/ 10/ 2014

04/ 10/ 2015

32

2014

Short Term
Course on
Anal og and
M xed si gnal
circuit
desi gn using

13/ 06/ 2014

13/ 06/ 2014

19/ 06/ 2014

38




Ment or
G aphi cs
Tool s

2014 FDP on NI

LabVl EW f or

Teachi ng and
Resear ch

Applications

23/ 06/ 2014 23/ 06/ 2014

27/ 06/ 2014 26

2015 I nt ernati ona
| Wor kshop
on Enbedded

Syst ens

05/ 01/ 2015 05/ 01/ 2015

07/ 01/ 2015 42

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Abolition of 23/ 02/ 2015 23/ 02/ 2015 30 25
girl child
marri ages
Enmpower nent  of 24/ 02/ 2015 24/ 02/ 2015 30 25
worren at
village | evel

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

the Col | ege net

As a part of green initiative,
be commi ssioned in the next year.

Rooft op Sol ar Power

As of now, percentage of power
by the renewabl e energy sources in 2014-15 is O.

Pl ant has been proposed to
requi rement of

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 100
Provision for |ift Yes 100
Ranp/ Rai | s Yes 100
Braille No 0
Software/facilities
Rest Rooms Yes 1500
Scri bes for exam nation Yes 100
Speci al skill devel opnment No 0
for differently abled
st udent s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/3370_Quality_Initiatives_B_1604399121.xlsx

address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2015 1 1 23/ 02/ 201 1 Abolition Yes 55
5 of girl
child
nmarri ages
2015 1 1 23/ 02/ 201 1 Enmpower ne Yes 55
5 nt of
wonen at
vill age
| evel
View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Servi ce

20/ 06/ 2014

Manual ( Pr of essi onal
Et hi cs and academni c

Responsi bility)

Servi ce manual is
distributed to all
Faculty on rolls

St udent

Hand Book (Rolls
and responsibilities

01/ 07/ 2014

Depart ment wi se Student
Handbooks is prepared

of conduct of
Exam nati ons)

i ncl udi ng code of every year and the sane
conduct) is distributed to all
students on rolls
Exam nati on Manual ( Code 20/ 06/ 2014 Exam nation Manual is

distributed to all
faculty on rolls

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Di stribution of
Fruits C ot hes at
Prema Samaj am M R

Hospital, VZM Bl ood
donation camp at
M R Hospital, VZM

02/ 05/ 2014

02/ 05/ 2014

155

Pl ant ati on Program
Envi ronnent al
Awar eness Canpai gn

05/ 06/ 2014

05/ 06/ 2014

85

Donati on of books
to Poor Students
(School Children),
Primary School
Children at
Venknnapet a,
Gundayyapal em
Chitti gunkal am
O phanage students
at Brothern
Bet hl ehem Chur ch,

30/ 06/ 2014

30/ 06/ 2014

66



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/3370_Inclusion_1604399997.xlsx

Chel l uru

Bl ood Donati on Canp 22/ 07/ 2014 22/ 07/ 2014 52
at MR PG Col | ege
Di stribution of 26/ 07/ 2014 26/ 07/ 2015 125

Fruits at MR
Hospital Bl ood
Donati on Canp at

our Col | ege

| ndependence Day 15/ 08/ 2014 15/ 08/ 2014 155
Cel ebrations
Worl d Peace Pl edge 21/ 09/ 2014 21/ 09/ 2014 54
NSS Vol unt eers 27/ 10/ 2014 20/ 11/ 2014 54
St udent s

Regi stration
Oientation Program

Awar eness Program 14/ 11/ 2014 20/ 11/ 2014 52
on Library It’'s
utilization

Swaccha Bhar at 24/ 11/ 2014 29/ 11/ 2014 52

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Initiatives to make the canpus eco- friendly? a) Energy Conservation 1
Institution neters energy segnent wi se and constantly reviews the sane for
initiatives for mnimzing the consunption. 2 Periodic energy audit is being
conducted at regular intervals by EEE departnment and recomrendati on nade for
savings 3 Periodic inspection and naintenance is carried out for inproved
performance of electrical systens and reduced | oss 4 Awareness anong the
students and staff on energy conservation is created by displays at appropriate
pl aces. 5 The buildings are fitted with glass windows for nmaxi numutilization
of natural light. b) Use of Renewable Energy Steps are being taken for the
utilization of solar power in the college canpus. c¢) Water Harvesting To

mnimze the wastage of water resources and to inprove the ground water |evel

the rain water is led into the pond | ocated in the canpus. d) Efforts for

Carbon neutrality 1 Care is taken to restrict vehicle entry into the canpus and
specific parking area is allotted for faculty and students. 2 The institute

restricted the usage of plastic bags in the canpus. e) Plantation 1 Plantation

program has been taken up by the NSS unit for increasing the Geen Cover in the
canpus and surrounding villages. 2 The NSS unit regularly conducts awareness
prograns on plastic free environnent in and around the village. f) Hazardous

Wast e Managenent and e-WAaste Managenent 1 The condemmed batteries are di sposed

t hrough outsi de agencies. 2 Awareness prograns are initiated on waste
managenent

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice-I Title of the Practice Inproving Enployability Through Skil
Devel opnent Goal In an attenpt to bridge the above gaps as well as enhance the
enpl oyability of its graduates, MVGR Col | ege of Engi neering has actively been
i nvol ved in the design and inplenentati on of add-on prograns across different
engi neering streans. The follow ng are the educational objectives and expected
out cones of such add-on prograns: 1. To expose students to industry culture and
practices 2. To inculcate in students a flair for problemdefinition and build



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/3370_promotion_activities_1604400768.xlsx

probl em sol ving capability 3. To provide hands-on training to students in
contenporary industry tools and techni ques The Context Despite best efforts at
devel oping a curriculumfor industry ready engineering graduates, a targeted
and wel | -establ i shed approach towards bridging the gap between the tal ent pool
and the denmands of core engineering sectors still needs to be clearly defined
Attenpts are being nade in pockets to understand the industry need and address
the same through add-on progranms at the undergraduate |evel. However, the
ef fectiveness of such programs critically depends upon thorough understandi ng
of industry needs and skill requirenments and devel opi ng prograns, in
col l aboration with the concerned industry sectors, in order to fill the gap
Educational institutions typically tend to work in isolation with the dermands
of the industry | eading to engineering content delivery being nostly textbook
oriented and traditional. Students hardly ever get to understand or be exposed
to state-of-the-art developnments in their respective fields. The Practice
Admi ni stering an add-on program requires careful consideration of the
engi neering curriculum al ready being delivered, the gaps in the curriculumthat
need to be plugged to nmake the student industry-ready and the ability of the
adm ni stering departnment to effectively bridge this gap. The following is the
procedure adopted by departnents in introducing an add-on programto bridge
curricular gaps: i. Reviewthe academ c curriculumand identify gaps in the
content ii. Define industry sector requirements and identify potential skil
devel opnent/training prograns to augnent student capability iii. Prepare a
cl ear mapping of the curricular gaps with the proposed skill devel opnent
programiv. ldentify available infrastructure with the departnment and propose
additional facilities (if any) required (with budgetary requirenments) v.
Identify faculty conpetency available in the departnent (if any) in the
proposed area and/ or propose faculty skill enhancenent plan (w th budgetary
requirenents) vi. Anticipated intake, proposed course fee and viability of the
programre A Detailed Project Report covering the above activities along with
the estimated budget, possible demand, proposed course fee and viability for
break-even within 5 years is prepared by the departnent proposing to introduce
an add-on program The report of the departnent is reviewed by the centra
adm ni strative team of the college chaired by the Principal. Upon approval of
the proposed program the departnment proceeds with inplenentation of the add-on
program The central adnministrative teamis responsible for nonitoring the
ef fectiveness of delivery of the add-on programe and in ensuring that the
stated objectives and outconmes are nmet while the departnental program
committee, consisting of a teamof faculty with relevant training, bears the
responsibility for inplenmentation and successful delivery of the program The
coll ege has put in place suitable add-on prograns in collaboration with
i ndustry to bridge skill gaps. The course content for these prograns are
detail ed based on discussions with the concerned industry and the individual
delivery nodules and their contents are finalised. The prograns are delivered
to the students during their course of study at the undergraduate |evel
typically beginning fromthe later half of their Il year and ending in the
first half of their final year of study. By the time they conplete their B. Tech
program they also receive certification of conpletion of these industry-
oriented training nodul es. Evidence of Success ¢ |ncreased student
enpl oyability as reflected in inproved placenments ¢« In creased conpetency and
resul ting enhanced delivery fromfaculty in their teaching learning * |ncreased
RD capacity resulting in significant inprovenent in research proposals ¢
Substantial growth in Industry- Institution collaboration As a result: The
college is inplenmenting 8 such add-on prograns which are given below. 1. Oacle
Certified Java Programmer (OCJP): - This is certified by Oracle Corporation
Over 100 students fromthe Conputer Science and Engi neering departnent have the
prestigious OCP certification 2. Creo-2.0:- This is certified by Paranetric
Technol ogy Corporation. The course was started in 2009 and till date, 160
students have conpleted the course. O these, 41 students were placed in




various M\NCs on the strength of their certification training 3. NI LabVIEW- N
LabVl EW Acadeny has been set up in the college by National |nstrunents
Corporation for training on design and depl oynent of systens for enbedded
design applications 4 Process Equi pment Design-SI MTECH 5 Technol ogy Learni ng
Cent er - VLSI - W PRO Technol ogi es 6 SI EMENS —AC Drives 7 New Down Aut omati on- PLCs
8 Thi nk Labs- Enbedded Systens These and few ot her such add-on progranms
currently being adnministered in the college have given a big edge to the
students in enhancing their enployability. Many of these students easily get
pl aced on the strength of their skill enhancenent. Problens Encountered and
Resour ces Required When applied practically, a few gaps exi st between the
proposed net hodol ogy and practical inplenentation. This is mainly because of
the financial constraints as each departnent is given budgetary allocations
exclusively to neet costs of academ c services which are curricular in nature.
Hence the need for procurement of auxiliary infrastructure to neet the
i ndustrial skill needs to be carefully planned and adm nistered properly. To
avoid this, nmeasures are taken to anticipate the requirements so that resources
can be not only well nmaintained but al so managed to enhance the purpose of
skill devel opnent. Apart fromthis, faculty have to be properly trained to
justify the objective of the value added program by being flexible to the
changes in the current trend. Should there be | ack of pace with the
cont enporary versions of the technol ogy, an aggregate overvi ew of the package
is lost. Faculty with aptitude in the programare therefore sent for training
at the respective organi zations in advance to be able to handle the training
progranms. Notes(Optional)Nil Contact Details Nanme of the Principal: Dr. K V.
L. Raju Nanme of the Institution: City: M/GR Coll ege of Engineering Pin Code:
535005 Accredited Status: Accredited with A Grade Wrk Phone: 08922 241732 Fax:
08922 241014 Website: www. mvgrce.edu.in E-mail: principal.nmgr@nail.com
Mobi | e: 9440018656 Best Practice-I1 Title of the Practice Participative
Managenent Goal ¢ To pronote in the faculty a sense of bel ongi ngness and
responsibility for the overall devel opment of the college through collaborative
and participative managenent, the faculty are oriented and notivated to plan,
organi se and inplenent activities related to a specific institutiona
requi rement such as conduct of exam nations, purchases, civil and
i nfrastructural devel opnent etc. The Context For the success of any
organi sation, it is inperative that all its enployees feel a sense of
bel ongi ngness and learn to take responsibility for the effective functioning of
the organi sation. In nost organisations, enployees are given a set of
responsibilities and expected to execute themto sone degree of confornmance.
They generally do not have much of a say in the overall integration of these
responsibilities to the devel opnent of the organisation. Only those
organi sations that are able to notivate their staff to see and take
responsibility for the overall functioning of the organisation can go the extra
mle in delivering quality output through coordinated and concerted efforts of
the staff and not through individual excellence. The Practice For the overal
adm nistration of the institution, there are several requirenents that need to
be pl anned and addressed effectively. Generally, the overall responsibility for
this lies with the Principal of the college, who, along with a team of
adm ni strative staff, attenpt to execute the sanme. This places the entire onus
of success of the institution on this teamas also the burden of its execution
Mor eover, such an approach tends to isolate individual faculty nenbers fromthe
overall institutional challenges for they fail to identify thenselves in
suitabl e assistive roles. The practise at MCGR Col | ege has been to draw in al
its faculty menbers into different adm nistrative roles so that each and every
faculty of the college feel responsible for the overall success of the
institution. The faculty are therefore grouped into various conmittees each
headed by a senior faculty nenber who serves as convenor of the committee. The
followi ng are sone of the major conmmittees of the college: 1. Exami nation Cel
2. Purchase Committee 3. Training and Placenent Cell 4. Alumi Cell 5. Library




Committee 6. RD Cell 7. Maintenance Commttee 8. Disciplinary Conmittee 9.
Grievance Cell 10. College Academ c Council 11. E-Services Conmittee 12. Wnen
Enpower nent Cell 13. Cultural Committee 14. Canteen Conmittee 15. | QAC 16
Magazi ne Committee The nenbers of each of these committees are drawn one from
each departnment. The Principal of the college serves ex-officio as chairnman of
all these committees. The nenbers of each of these conmittees neet on a regul ar
basis to plan, coordinate and inpl enment various devel opnental activities under
their purview The challenge faced in such an approach is to bring all faculty
i nvol ved onto a conmon platformto be able to appreciate the

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://wwv nvarce. confsites/default/fil es/ NAAC/ O her s/ Best Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As identified by several surveys, there exists a |large gap between industry and
academ a especially in professional education. This has led to the poor
enpl oyability of professional graduates. The institution has as its primry
vi sion objective, defined its mandate to provide high-quality education
tailored to the needs of students in the energing technol ogy age. Since it
acqui red autonony status in 2015, MGR has been actively building curriculum
and pedagogy approaches to bridge this gap. MVGR conduct bridge courses in
basi ¢ sciences for students at the first year |evel to supplenment their
under st andi ng and build a conmon pl atform before enbarking on their respective
prof essional prograns. Attenpt is nmade by the faculty to also bring in rel evant
programw se exanpl es of application of basic sciences (math, physics and
chem stry) so that students can better appreciate the inportance of strong
foundation in basic sciences. Once this platformis built, individual programns
deliver their respective curricula that have been devel oped conprehensively by
the concerned faculty nmenbers. The curricula attenpts to integrate industry
practices into academ c settings to give students exposure to real-life
scenari os both in classroomas well as |aboratory sessions. In the classroom
this has been done through the introduction of industry parts catal ogue for
design and selection of suitable part. In the |aboratory, attenpts have been
nmade to recreate industry scenarios that students have to address through
suitably sel f-designed experinents and present the solution to the problem
El ective course on | eadership using a case-based approach as adopted in the
wor | d’ s best managenent institutions such as Harvard and M T, was introduced at
the undergraduate | evel to engineering students to give them exposure to
al ternate pedagogi cal approaches as well as to prepare them for |eadership
careers in industry. The autononous curriculumalso offers el ective streans
that are carefully designed to build conpetence in upcom ng areas of technol ogy
such as cloud conputing, big data analytics, product devel opnent etc. rather
than providing a |ist of electives alone. These major curricul um devel opnent
initiatives have hel ped the faculty nenbers carefully understand the needs of
the student in the present smart connected age and build conpetence in them
accordingly through a conbination of curriculum pedagogy approaches and
eval uati on net hodol ogi es.

Provide the weblink of the institution

https://ww. nvgrce.conm sites/default/files/ NAAC O hers/Institutional Distinctive
ness. pdf

8.Future Plans of Actions for Next Academic Year
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? To focus nore and inprove training on communication skills ? To broaden the
scope of Career Cuidance Cell ? Increased engagenent in training for National
Level Conpetitive Examinations ? To work for inproved core industry participation
in placenments ? To work for deeper engagenent of Students through Professiona
Club Activities ? To progressively strengthen faculty and student certifications
through MOOCs platform ? To focus nore on Faculty interaction with outside world
? To further strengthen Research and Consul tancy ? To work for I PRs Patents ?
Deeper engagenent of students in conmunity services ? To becone Residenti al
Canpus
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